
The shortages issue in school psychology at all levels (i.e., applicants, practitioners, 
graduate educators) has been identified as a critical one requiring immediate action in the 
field. Please, describe your understanding of this issue and what you see being the role of 
NASP as an association, generally, and the NASP president, specifically, in addressing 
shortages in the field. 

The shortage of school psychology practitioners, prospective students, and graduate education 
faculty is an urgent issue. Contributing factors include; (a) limited access to graduate programs, 
qualified internship sites and supervisors; (b) difficulty recruiting school psychologists 
(particularly for districts with chronic vacancies); and (c) retention issues. A related challenge is 
the need for more racial, ethnic, cultural and linguistic diversity in our profession. This “perfect 
storm” is further exacerbated by an increased need for school psychological services.  

Developing effective strategies to address the school psychology workforce shortage has been a 
critical focus for NASP leadership. The recently adopted NASP action plan includes the goal of a 
“high-quality and diverse school psychology workforce available to meet an increasing demand 
for school psychological services.” The objectives and activities for this goal focus on the need 
to (a) increase access to graduate preparation programs that align with NASP standards, (b) 
enhance recruitment resources and efforts, (c) enhance retention resources and efforts, (d) 
enhance advocacy efforts to external stakeholders about the role and value of school 
psychologists, and (e) enhance the availability of empirical data to understand and respond to 
workforce shortages.  

To achieve these objectives, collaborations are essential between NASP, state associations, state 
and local education agencies and stakeholder groups for implementing effective strategies that 
are responsive to state and local needs. NASP can provide information, technical assistance, and 
leadership to help state leaders develop, implement and evaluate effective activities.  

NASP has already created and shared several resources, such as the shortages infographic, the 
Addressing Shortages in School Psychology Resource Guide, and Considerations for Distance 
Education in School Psychology. Plans are underway for developing a template for states to use 
to collect information needed for advocacy and for measuring progress. Other activities that are 
still in the planning stages include providing guidance for state level initiatives, and helping 
states use strategies such as Leading by Convening for engaging stakeholders. 

Clearly, we need to increase the number of school psychologists, by increasing the number of 
school psychology students and faculty. A promising strategy to consider is distance education. 
The Distance Education Task Force recently completed a comprehensive report describing 
potential benefits and important considerations for online programs. A national study of existing 
online education in school psychology will soon be underway. Respecialization, particularly for 
practitioners in related fields, also needs to be considered. NASP will need to examine how these 
nontraditional pathways can be aligned with standards and credentialing.  

Recruitment needs to begin with high school students, and continue with undergraduates. 
Information regarding our profession needs to be disseminated, particularly to underrepresented 
groups. As president, I will strongly encourage outreach and recruitment efforts directed to high 
school and undergraduate students from culturally and linguistically diverse backgrounds. I will 
make myself available to state associations and training programs that invite me to speak to 



groups of prospective school psychologists (either face-to-face, or virtually). As president, I will 
sponsor a presidential initiative, “Each One, Reach One” to encourage each one of us to recruit 
a future school psychology colleague, with a special emphasis on recruiting qualified individuals 
who represent diverse communities. We need to explore novel ways of marketing our profession 
using effective communication channels and targeted messaging.  

Retention of school psychologists can be increased through well-designed induction and 
mentoring programs, effective supervision, and high quality professional development. Because 
the shortage may result in limited responsibilities and heavy workloads, many may choose to 
leave the profession. NASP encourages comprehensive roles and personnel evaluation systems 
that align with the NASP practice model. NASP can also help states to advocate for NCSP 
stipends and improved workloads and ratios. 

Advocacy efforts can be supported by NASP resources such as research summaries, key 
messages and communication resources. NASP can assist with advocacy planning for both 
legislative and stakeholder engagement for state associations. Resources and tools to support 
local efforts need to be developed and disseminated. 

At present, we do not have an accurate picture of the extent of the shortage. We need to have 
accurate state level data to share with the states for effective advocacy and to measure progress. 
NASP will develop a standard template for states to use to collect and use their data. Graduate 
program data will be shared to assist with evaluating trends and outcomes.  

As president, I will provide leadership and oversight for these activities. Resolving the workforce 
shortage will require the efforts of NASP members, leadership, state associations, and affiliated 
stakeholder groups. All of us will need to work together to address this critical challenge.  

 

 

   

 


